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Abstract:

Psychological coaching represents a distinctive evidence-based discipline that integrates psychological
principles with coaching methodologies to enhance personal development, performance optimization,
and goal attainment. Unlike traditional therapy, which primarily addresses psychological dysfunction,
coaching psychology focuses on fostering growth in functioning individuals through structured, future-
oriented mterventions. This comprehensive review examines the theoretical foundations, empirical
evidence, and diverse applications of coaching psychology across multiple domains.

The field emerged as a formally recognized discipline in 2006 with the establishment of professional
organizations including the Australian Psychological Society's Interest Group in Coaching Psychology
(IGCP) and the British Psychological Society's Special Group in Coaching Psychology (SGCP). The
International Society for Coaching Psychology (ISCP) further advanced global research efforts and
evidence-based practices. What distinguishes coaching psychology from generic coaching is its rigorous
grounding in psychological research, adherence to scientific methodologies, and integration of established
theories from cognitive-behavioral, humanistic, positive, and social learning psychology.

Empirical research demonstrates coaching psychology's effectiveness across diverse populations and
settings. Studies consistently show significant improvements in goal attainment, self-efficacy, emotional
regulation, and behavioral change. The discipline employs validated assessment tools including Goal
Attainment Scaling, psychometric evaluations, and structured feedback mechanisms to measure outcomes
systematically. Applications span organizational leadership development, educational settings, healthcare
interventions, and mental health promotion, with particular effectiveness in enhancing executive function,
workplace well-being, and academic performance.

Keywords: coaching psychology, evidence-based practice, goal attainment, behavioral change,
professional development, neuroscience, digital coaching, cultural competence

Received: 07 January 2025
First revision: 19 January 2025
Accepted: 04 February 2025




Goldman, L., & Fuchs, A. (2025). Psychological Coaching - Core & Spectrum Therapeutic Focus.
Gaia, 1(3 - the Health Spectrum), 27-39

1. Introduction

1.1 Definition & Purpose

Coaching Psychology (T'yndall, 2025), a unique academic blend of coaching and psychology, is a specialized
theoretical field that stands out for its focus on personal development and performance enhancement.
Coaching Psychology as an academic filed provides individuals with a structured and empowering
environment to explore their potential, overcome challenges, and create meaningful changes in their life.
Unlike psychological therapy or psychological counseling, Coaching Psychology does not primarily focus on
diagnosing or treating mental health conditions. Instead, Coaching Psychology 1s an academic filed
emphasizes personal development, goal attainment, and performance enhancement, helping individuals
move forward rather than addressing deep-rooted psychological distress (Passmore & Lai, 2020).

1.2 Historical Development and Professional Recognition

The formal recognition of coaching psychology as a distinct field can be traced back to 2006 when the
Australian Psychological Society (APS) organized a conference that led to the establishment of the Interest
Group in Coaching Psychology (IGCP) (Palmer & Whybrow, 2014). Around the same time, Stephen
Palmer played a key role in advancing the field in the United Kingdom by forming the Special Group in
Coaching Psychology (SGCP) within the British Psychological Society (BPS). The IGCP and SGCP were
founded to promote coaching psychology's theoretical and applied development by providing platforms for
research collaboration and knowledge exchange among practitioners and scholars (Adams, 2016). Following
these developments, coaching psychology gained international recognition, creating more professional
organizations across Europe, the Middle Fast, and South Africa. On December 18, 2006, the International
Society for Coaching Psychology (ISCP) was founded to facilitate global research efforts and advance
evidence-based Coaching Psychology practices, making it a part of a global movement (Palmer & Whybrow,
2014).

Since its establishment, the ISCP has played a pivotal role in promoting the credibility of Coaching
Psychology through research nitiatives and international collaboration. One key contribution has been the
development of the ISCP - International Centre for Coaching Psychology Research, which supports studies
on Coaching Psychology mterventions, Coaching Psychology effectiveness, and the impact of Coaching
Psychology on personal and professional outcomes (Adams, 2016; Grant & O'Connor, 2019).

2. Theoretical Foundations

2.1 Evidence-Based Approach

Coaching Psychology is considered an evidence-based discipline because its practices, interventions, and
techniques are grounded in scientific research and empirical findings (Palmer & Whybrow, 2014; Adams,
2016; Grant & O'Connor, 2019). The Coaching Psychology field strongly emphasizes utilizing data-driven
approaches to inform Coaching Psychology methodologies, ensuring that interventions are both effective
and ethical. Unlike traditional coaching, which may rely on anecdotal experience or general self-
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improvement strategies, Coaching Psychology incorporates established psychological theories to develop
structured, research-backed interventions (Grant & Palmer, 2002; Grant & Cavanagh, 2007; Green &
Palmer, 2018; Grant & O'Connor, 2019).

2.2 Integration of Psychological Theories

Another distinguishing feature of Coaching Psychology is its focus on integrating multiple psychological
theories to address clients' needs comprehensively. Drawing from cognitive-behavioral theory, humanistic
psychology, positive psychology, and social learning theory, coaching psychologists tailor their approaches
based on each client's specific goals and challenges (Grant & Palmer, 2002; Grant & Cavanagh, 2007; Stober
& Grant, 2010). This comprehensive approach ensures that no aspect of the client's needs 1s overlooked,
leading to an effective interventions.

For example, cognitive-behavioral coaching (CBC) applies techniques from cognitive-behavioral therapy
(CBD) to help clients identify and reframe negative thought patterns, thereby improving problem-solving
skills and decision-making abilities (Neenan & Palmer, 2001). Similarly, strengths-based coaching, which
aligns with the principles of positive psychology, encourages clients to leverage their strengths and
competencies to achieve personal and professional growth (Seligman & Csikszentmihalyi, 2000).

2.3 Evaluation and Assessment Methods

The emphasis of Coaching Psychology on evidence-based practice extends to the evaluation of Coaching
Psychology effectiveness. Unlike traditional coaching methods that may lack standardized outcome
assessments, Coaching Psychology employs scientifically validated tools and methodologies to measure
progress and impact. These include psychometric assessments, structured feedback mechanisms, and
qualitative evaluations such as self-reports and observational studies. By utilizing both quantitative and
qualitative data, coaching psychologists ensure that the Coaching Psychology interventions are theoretically
sound and demonstrably effective in real-world applications (Grant & Cavanagh, 2007; Stober & Grant,
2010).

3. Core Research Areas

3.1 Goal Attainment and Behavior Change

One of the most widely studied aspects of Coaching Psychology is its impact on goal attainment and behavior
change. Research has shown that structured Coaching Psychology interventions can significantly enhance an
individual's ability to set, pursue, and achieve personal and professional goals. Goal-setting theory, originally
developed by Locke and Latham (1990), has been extensively applied in Coaching Psychology to help clients
establish clear, challenging, and attainable objectives.

Combining goal setting with self-regulation strategies — such as self-monitoring, feedback and adaptive
planning — has been shown to improve motivation, persistence and overall performance (Theeboom,
Beersma, & Van Vianen, 2014). In addition, studies show that clients who participate in Coaching
Psychology interventions have higher levels of self-efficacy, self-confidence and resilience, further reinforcing
the long-term benefits of a structured coaching approach.
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3.8 Mental Health and Well-being Enhancement

Another critical dimension of Coaching Psychology is its role in mental health and well-being. While
Coaching Psychology 1s not intended to replace therapy or clinical psychological interventions, it has been
mcreasingly recognized as a complementary approach that can enhance psychological resilience, stress
management, and emotional regulation. Studies have demonstrated that Coaching Psychology interventions
mcorporating cognitive-behavioral techniques can effectively reduce anxiety, improve coping mechanisms,
and promote overall psychological well-being (Green, Oades, & Grant, 2006).

By focusing on strengths, positive reinforcement, and solution-oriented strategies, Coaching Psychology
helps individuals develop the skills necessary to navigate challenges, increase self-awareness, and foster a
growth mindset. This aligns closely with principles from positive psychology, which emphasize flourishing
and well-being rather than solely addressing dysfunction or pathology (Seligman, 2011).

3.3 Future-Focused Methodology

One of the key distinctions between Coaching Psychology and traditional therapeutic approaches is its
future-focused and action-oriented methodology (Fuchs & Fuchs, 2023). Therapy often explores past
experiences and underlying emotional patterns, whereas Coaching Psychology primarily looks forward,
guiding individuals toward specific goals and actionable change. This does not mean that Coaching
Psychology 1gnores emotional difficulties; rather, it helps clients manage emotions constructively by
equipping them with cognitive and behavioral strategies to enhance self-regulation and emotional intelligence
(Fuchs & Fuchs, 2024; Grant, Curtayne, & Burton, 2009).

4. Applications Across Domains

4.1 Organizational and Leadership Development

Beyond individual coaching, Coaching Psychology has been extensively applied in organizational and
leadership development contexts. Many businesses and institutions incorporate Coaching Psychology
principles to enhance leadership effectiveness, team dynamics, and workplace well-being (Fuchs et al., 20283).
Executive coaching, for example, utilizes evidence-based strategies to improve decision-making, emotional
intelligence, and interpersonal skills among leaders and managers (Cavanagh & Grant, 2004; Fishbein,
2021).

Research suggests that leaders who undergo structured Coaching Psychology interventions experience
higher job satisfaction, reduced stress levels, and improved performance, ultimately contributing to healthier
and more productive workplace environments (Ladegard & Gjerde, 2014). Organizations increasingly
recognize the value of psychological coaching in enhancing productivity, improving communication skills,
and cultivating a positive work culture. Research suggests that executive coaching interventions grounded in
Coaching Psychology principles contribute to higher job satisfaction, improved leadership competencies,
and reduced burnout among professionals (Jones, Woods, & Guillaume, 2016).
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4.2 Educational Settings

Coaching Psychology has been successfully integrated into educational settings, where it 1s used to support
students in developing self-directed learning skills, academic motivation, and emotional resilience (van
Nieuwerburgh, 2018). Studies have shown that students who receive coaching interventions focused on goal-
setting, self-efficacy, and metacognitive strategies demonstrate improved academic engagement and self-
regulated learning behaviors (Fuchs & Fuchs, 2023; Fuchs & Fuchs, 2024).

The application of Coaching Psychology in education extends beyond academic performance; it also fosters
emotional resilience and social skills development, equipping students with tools to manage stress and
mterpersonal relationships more effectively. Furthermore, teacher-coaching programs have been
implemented to enhance instructional effectiveness, promote teacher well-being, and create a more positive
learning environment for students (Kraft, Blazar, & Hogan, 2018).

4.3 Healthcare and Well-being

The integration of coaching psychology mnto healthcare underscores its versatility and effectiveness as an
mtervention. In healthcare, coaching psychology has been increasingly used to support individuals managing
chronic illnesses, promoting adherence to treatment plans, and encouraging lifestyle changes. Health
coaching mterventions grounded in psychological coaching principles have successfully improved self-care
behaviors, increased physical activity motivation, and fostered better stress management techniques
(Wolever et al., 2013).

Health coaching, which applies psychological coaching principles to health-related behaviors, has proven
effective in weight management, smoking cessation, and adherence to medical treatment plans. By focusing
on goal-setting, self-regulation, and ntrinsic motivation, health coaching empowers individuals to take an
active role in their well-being, leading to improved long-term health outcomes (Palmer, Tubbs, & Whybrow,

2003).

4.4 Specialized Populations

Additionally, coaching psychology has been found to be particularly effective in populations with specific
cognitive or behavioral challenges, such as individuals with ADHD. ADHD coaching psychology
mterventions focus on executive function skills, mcluding time management, organization, and self-
regulation. Research indicates that structured coaching interventions can lead to significant improvements
n attention, task completion, and overall academic or professional performance in individuals with ADHD
(Prevatt & Yelland, 2015).

5. Professional Development and Standards

5.1 Practitioner Competency and Training

A core component of professional coaching psychology is the emphasis on practitioner competency and
ongoing professional development. Unlike informal coaching practices, which may be based on personal
experience or intuition, coaching psychology requires practitioners to be well-versed in psychological
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principles, research methodologies, and mtervention strategies. Many academic mstitutions now offer
specialized training programs in coaching psychology, equipping practitioners with the necessary theoretical
knowledge and practical skills to apply evidence-based coaching interventions effectively.

Additionally, credentialing systems have been introduced to ensure that coaching psychologists meet
established professional standards, providing clients with confidence in the quality and reliability of coaching
services (Cavanagh et al., 2011).

5.2 Ethical Guidelines and Professional Standards

As coaching psychology continues to evolve, researchers and practitioners emphasize developing
standardized methodologies and ethical guidelines to ensure the discipline's effectiveness and integrity.
Unlike traditional coaching, which often lacks a unified theoretical framework, coaching psychology 1s built
upon established psychological theories and follows evidence-based practices. This distinction has led to the
formalization of professional standards by organizations such as the International Society for Coaching
Psychology (ISCP), the British Psychological Society's Special Group in Coaching Psychology (SGCP), and
the Australian Psychological Society's Interest Group in Coaching Psychology (IGCP) (Grant & O'Connor,
2019).

5.8 Supervision and Reflective Practice

Similar to its function in clinical psychology and psychotherapy, supervision provides practitioners with a
structured space to reflect on their practice, discuss challenges, and receive guidance from more experienced
professionals. Research suggests that supervision enhances the effectiveness of coaching interventions by
helping practitioners develop greater self-awareness, refine their coaching techniques, and ensure adherence
to ethical and professional standards (Bachkirova, 2020).

Reflective practice encourages practitioners to engage in self-assessment and critical reflection on their
coaching experiences. This process helps coaching psychologists identify their strengths, recognize areas for
improvement, and continuously refine their approach based on client feedback and evolving research

findings (Schon, 1983).

6. Emerging Trends and Technologies

6.1 Digital and AI-Assisted Coaching

As coaching psychology continues to evolve as an evidence-based discipline, its integration with emerging
technologies is becoming increasingly relevant. Digital coaching platforms, artificial intelligence (Al)-assisted
coaching, and virtual coaching interventions are gaining popularity as alternatives or complementary to
traditional face-to-face coaching. These technological advancements offer potential benefits such as
increased accessibility, cost-effectiveness, and the ability to provide real-time feedback to clients.

However, they also raise important questions regarding the efficacy, ethical considerations, and limitations
of technology-driven coaching psychology interventions (Passmore & Lai, 2020). While some studies suggest
that digital coaching can effectively promote behavioral change and goal attainment, concerns remain about
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the quality of human connection, client engagement, and the potential over-reliance on algorithm-driven
decision-making (Grant, 2017).

6.2 Neuroscience Integration

The mtersection of coaching psychology with neuroscience presents a promising avenue for further study.
Advances in cognitive neuroscience have provided insights into how coaching interventions influence brain
function, particularly i motivation, self-regulation, and emotional processing (Rock & Page, 2009).
Understanding the neural mechanisms of coaching can help refine intervention strategies, making them
more precise and tailored to individual cognitive and emotional processes.

One of the primary areas of research within neuro coaching is the impact of coaching on executive function,
which includes cognitive processes such as attention control, working memory, and goal-directed behavior.
Research indicates that coaching interventions incorporating cognitive-behavioral strategies can lead to
measurable improvements in executive function, particularly in populations that struggle with attention
regulation, such as individuals with ADHD (Prevatt & Yelland, 2015).

6.3 Personalized and Adaptive Interventions

Another promising avenue for coaching psychology's future is developing more personalized and adaptive
coaching interventions. As behavioral science and technology research advances, there is growing potential
for tailoring coaching approaches to individual differences, learning styles, and cognitive preferences.
Personalized coaching imterventions consider personality traits, emotional intelligence levels, and
motivational drivers to create customized strategies that maximize client engagement and goal achievement
(Passmore, Liu & Tewald 2021).

7. Cultural Competence and Accessibility

7.1 Cultural Adaptability

Another area that demands attention is the role of cultural and contextual factors in coaching psychology.
The bulk of existing research has been carried out in Western contexts, prompting questions about the
universality of coaching psychology principles. Coaching is inherently shaped by individual beliefs, values,
and social norms, and what proves effective in one cultural context may not necessarily be applicable in
another.

Culturally responsive coaching involves understanding the influence of cultural norms, identity, and lived
experiences on an individual's behavior, motivation, and goals. For instance, in collectivist cultures, where
family and community play a central role in decision-making, coaching mterventions may need to
mcorporate more relational and group-oriented goal-setting techniques rather than focusing solely on
individual achievement (Gyllensten, Palmer, Nilsson, Regnér, & Frodi, 2010).
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7.2 Expanding Accessibility

As coaching psychology moves toward greater recognition and standardization, its accessibility and inclusivity
are becoming central concerns for researchers and practitioners. Historically, coaching psychology has been
more readily available to individuals in corporate, educational, and high-performance settings, often limiting
access to marginalized or economically disadvantaged populations.

One approach to improving accessibility 1s the integration of coaching psychology into community-based
mental health and well-being programs. Studies have shown that structured coaching interventions can be
effective in helping individuals from disadvantaged backgrounds develop self-efficacy, resilience, and life
skills that support personal and professional growth (Stelter, 2014).

8. Youth Development and Education

8.1 Adolescent and Young Adult Applications

Coaching psychology 1s being explored as an early intervention strategy for young people, particularly in
educational settings. Adolescence and early adulthood are critical periods for psychological development,
and interventions focusing on resilience-building, goal-setting, and emotional regulation can have lasting
benefits. Some studies suggest that coaching psychology can be particularly effective in supporting young
individuals facing academic pressures, social anxiety, or career uncertainty (van Nieuwerburgh, 2018).

8.2 Career Development and Life Skills

The application of coaching psychology in adolescence and early adulthood extends beyond academic
support, offering benefits in career development and life skills training. Young individuals often face career
uncertainty, decision-making, and self-identity challenges, making them an ideal population for coaching
psychology mterventions. Career coaching has been shown to help young adults develop clarity in their
career aspirations, improve decision-making skills, and increase self-confidence in their professional abilities
(Gore, Leuwerke, & Krumboltz, 2002).

8.3 Educational Integration

The growing recognition of coaching psychology's role in youth development has led to integrating coaching
principles into educational curricula and youth mentorship programs. Some schools and universities have
implemented coaching psychology frameworks to enhance student engagement, motivation, and well-being
(Grant, Green, & Rynsaardt, 2010).
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9. Current Challenges and Future Directions

9.1 Professional Recognition and Regulation

Coaching psychology faces ongoing challenges despite advancements in establishing itself as a fully
recognized and regulated profession. One of the key debates within the field concerns the differentiation
between coaching psychology and other forms of coaching, particularly about mental health and clinical
mterventions. While coaching psychology draws from psychological science, it does not function as a
substitute for therapy or clinical psychology.

9.2 Research Needs and Long-term Impact

Another significant challenge in coaching psychology is the need for more empirical research to establish
the long-term effects and efficacy of coaching interventions across different populations and settings. While
numerous studies have shown positive outcomes associated with psychological coaching, further research is
necessary to determine the mechanisms underlying these effects and the factors contributing to successful
coaching engagements.

Understanding the long-term sustainability of coaching outcomes requires examining behavioral
maintenance, continued self-regulation, and the transferability of coaching insights mto different life
domains. Researchers are now focusing on developing standardized evaluation frameworks to track coaching
effectiveness beyond the immediate post-intervention period.

9.3 Interdisciplinary Collaboration

As coaching psychology continues to grow as a discipline, interdisciplinary collaboration 1s essential to its
development. The integration of coaching psychology with fields such as clinical psychology, organizational
behavior, neuroscience, and education has led to innovative approaches that enhance the effectiveness and
applicability of coaching interventions (Passmore & Lai, 2020).

Conclusion

Coaching psychology has evolved as a robust, evidence-based discipline that bridges psychological science
with practical coaching interventions. Through its integration of established psychological theories, rigorous
research methodologies, and diverse applications across multiple domains, coaching psychology has
demonstrated its effectiveness in enhancing personal development, performance optimization, and well-
being.

The field's continued growth depends on maintaining scientific rigor while adapting to emerging
technological and societal demands. Key priorities include establishing standardized professional
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frameworks, expanding accessibility to diverse populations, conducting longitudinal research on itervention
sustainability, and fostering interdisciplinary collaboration.

As coaching psychology continues to evolve, its potential to contribute meaningfully to individual and
societal well-being remains significant. The discipline's emphasis on strengths-based, future-focused
mterventions positions it as a valuable complement to traditional therapeutic approaches, offering hope and
empowerment to individuals seeking personal and professional growth.

Comparative Framework

Feature Psychological Coaching Therapy

Focus Growth, performance, self- Healing, resolving past trauma
improvement

Approach Strengths-based, goal-driven Diagnosis, treatment of mental

disorders

Techniques Positive psychology, CBT Psychotherapy, psychoanalysis,
techniques, motivational behavioral interventions
mnterviewing

Target Population Functioning individuals aiming Individuals with clinical
for optimization psychological conditions

Outcome Goal achievement, enhanced Emotional healing, symptom
well-being, self-efficacy relief, behavioral change

References

Adams, M. (2016). Coaching psychology: An approach to practice for educational psychologists.
Educational Psychology in Practice, 32(3), 231-244.

Bachkirova, T. (2020). Understanding yourself as a coach. In The Coaches' Handbook (pp. 39-
47). Routledge.

Cavanagh, M., & Grant, A. M. (2004). Executive coaching in organisations: The personal is
the professional. International Journal of Coaching in Organisations, 2(2), 6-15.

Cavanagh, M., Palmer, S., Hetherington, A., Zarris, P., Passmore, J., Lane, D. A., &
Nicholson, M. (2011). Educating coaching psychologists: Responses from the field.
International coaching psychology review, 6(1), 100-127.

Gaia, Volume 1, Issue 3 — the Health Spectrum 36



Goldman, L., & Fuchs, A. (2025). Psychological Coaching - Core & Spectrum Therapeutic Focus.
Gaia, 1(3 - the Health Spectrum), 27-39

Csikszentmihalyi, M., & Seligman, M. (2000). Positive psychology. American psychologist,
55(1), 5-14.

Fishbein, A. (2021). Using spider-web-web diagrams to identify and address humane
leadership traits in managers. Empowerment of workers in social sphere-challenges
and opportunities, 152-163.

Fuchs, A. (2025). Yes is the Only Answer - the Science of Love the Universe-Self and the
Path to Success. Gaia College Publication. Jerusalem: Israel.

Fuchs, A., & Fuchs, H. (2023). The effects of Classroom Management Base CBT on the
Development of Self-management Skills in Young Children. In ECONOMICS,
MANAGEMENT & BUSINESS 2023-CONTEMPORARY ISSUES, INSIGHTS
AND NEW CHALLENGES, (Vol. 8, pp. 1056-1065). Rébert Stefko, Richard
Fedorko, Eva Benkova & authors.

Fuchs, A., Fuchs, H., Benkova, E., Galily, D., & Petkova, T. (2023). The Quasi-Organic
Society Living Culture Body and Its Business Applications. In The Global Conference
on Entrepreneurship and the Economy in an Era of Uncertainty (pp. 77-90). Singapore:
Springer Nature Singapore.

Fuchs, H., & Fuchs, A. (2024). The effect of a CBT-based intervention program on the quality
of life of elementary school students. In IQC - International Quality Conference (Vol.
14, pp. 2065-2087).

Fuchs, H., Petkova, T., Fishbein, A., Galily, D., & Fuchs, A. (2023). Psychological Flexibility
in Human Leadership-Facing the Challenges and Needs of the 21st Century Working
Social Spaces. In EMB-CONTEMPORARY ISSUES, INSIGHTS AND NEW
CHALLENGES (Vol. 8, pp. 1021-1038).

Fuchs, H., Petkova, T., Fishbein, A., Galily, D., & Fuchs, A. (2023). Psychological Flexibility
in Human Leadership-Facing the Challenges and Needs of the 21st Century Working
Social Spaces. In Economics, Management & Business 2023-Contemporary Issues,
Insights and New Challenges (Vol. 8, pp. 1021-1038). Publisher: Presov University
Press, 2023.

Grant, A. M., & Cavanagh, M. J. (2007). Evidence-based coaching: Flourishing or
languishing?. Australian Psychologist, 42(4), 239-254.

Grant, A. M., & Palmer, S. (2002). Coaching psychology. Wiley.

Grant, A. M., Curtayne, L., & Burton, G. (2009). Executive coaching enhances goal
attainment, resilience and workplace well-being: A randomised controlled study. The
journal of positive psychology, 4(5), 396-407.

Grant, A. M., Green, L. S., & Rynsaardt, J. (2010). Developmental coaching for high school
teachers: executive coaching goes to school. Consulting Psychology Journal: Practice
and Research, 62(3), 151.

Grant, A., & O'Connor, S. (2019). A brief primer for those new to coaching research and evidence-based
practice. Coaching Psychologist, 15(1).

Gaia, Volume 1, Issue 3 — the Health Spectrum 37



Goldman, L., & Fuchs, A. (2025). Psychological Coaching - Core & Spectrum Therapeutic Focus.
Gaia, 1(3 - the Health Spectrum), 27-39

Green, L. S., Oades, L. G., & Grant, A. M. (2006). Cognitive-behavioral, solution-focused life
coaching: Enhancing goal striving, well-being, and hope. The Journal of Positive
Psychology, 1(3), 142-149.

Gyllensten, K., Palmer, S., Nilsson, E. K., Regnér, A. M., & Frodi, A. (2010). Experiences of
cognitive coaching: A qualitative study. International Coaching Psychology Review,
5(2).

Jones, R. J., Woods, S. A., & Guillaume, Y. R. (2016). The effectiveness of workplace
coaching: A meta-analysis of learning and performance outcomes from coaching.
Journal of occupational and organizational psychology, 89(2), 249-277.

Kraft, M. A., Blazar, D., & Hogan, D. (2018). The effect of teacher coaching on instruction
and achievement: A meta-analysis of the causal evidence. Review of educational
research, 88(4), 547-588.

Ladegard, G., & Gjerde, S. (2014). Leadership coaching, leader role-efficacy, and trust in
subordinates. A mixed methods study assessing leadership coaching as a leadership
development tool. The Leadership Quarterly, 25(4), 631-646.

Locke, E. A., & Latham, G. P. (1990). Work motivation and satisfaction: Light at the end of
the tunnel. Psychological science, 1(4), 240-246.
Neenan, M., & Palmer, S. (2001). Cognitive behavioural coaching. Stress news, 13(3), 15-18.

Palmer, S., & Whybrow, A. (Eds.). (2014). Handbook of coaching psychology: A guide for practitioners.
Routledge.

Palmer, S., Tubbs, 1., & Whybrow, A. (2003). Health coaching to facilitate the promotion of
healthy behaviour and achievement of health-related goals. International Journal of
Health Promotion and Education, 41(3), 91-93.

Passmore, J., & Lai, Y. L. (2020). Coaching psychology: Exploring definitions and research contribution
to practice. Coaching Researched: A Coaching Psychology Reader, 3-22.

Passmore, J., Liu, Q., & Tewald, S. (2021). Future trends in coaching: Results from a global
coach survey, 2021. Coaching Psychologist, 17(2).

Prevatt, F., & Yelland, S. (2015). An empirical evaluation of ADHD coaching in college
students. Journal of attention disorders, 19(8), 666-677.

Rock, D., & Page, L. J. (2009). Coaching with the brain in mind: Foundations for practice.
John Wiley & Sons.

Schon, D. (1983). donald schon (schon): learning, reflection and change.
Seligman, M. E. (2011). Building resilience. Harvard business review, 89(4), 100-106.

Stober, D. R., & Grant, A. M. (Eds.). (2010). Evidence based coaching handbook: Putting best
practices to work for your clients. John Wiley & Sons.

Theeboom, T., Beersma, B., & Van Vianen, A. E. (2014). Does coaching work? A meta-
analysis on the effects of coaching on individual level outcomes in an organizational
context. The journal of positive psychology, 9(1), 1-18.

Gaia, Volume 1, Issue 3 — the Health Spectrum 38



Goldman, L., & Fuchs, A. (2025). Psychological Coaching - Core & Spectrum Therapeutic Focus.
Gaia, 1(3 - the Health Spectrum), 27-39

Tyndall, I. (2025). Cusps and evolution in Coaching Psychology: An editorial on a special issue of the
Chichester Coaching Psychology Conference. The Coaching Psychologist, 20(3), 3-9.

Van Nieuwerburgh, C. (2018). Coaching in education: An overview. Coaching in education,
3-23.

Wolever, R. Q., Simmons, L. A., Sforzo, G. A., Dill, D., Kaye, M., Bechard, E. M., ... &
Yang, N. (2013). A systematic review of the literature on health and wellness
coaching: defining a key behavioral intervention in healthcare. Global advances in
health and medicine, 2(4), 38-57.

Gaia, Volume 1, Issue 3 — the Health Spectrum 39



